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Our Mission Statement

St Patrick’s is a non-selective, all ability Catholic boys’ post-
primary school where a culture of excellence and

improvement is promoted by all.

«  We place great emphasis on the importance of respectful
relationships and take pride in the welcoming and inclusive
atmosphere of our school community

«  Our dedicated staff work tirelessly to maximise the potential of
all our students, providing a broad and balanced curriculum
through a wide range of high-impact teaching and learning
strategies.

o All successes, academic and extra-curricular, are celebrated and
every individual is valued and cared for within our outstanding
pastoral system

« St Patrick’s promotes excellence through earnest effort,
compassion and mutual respect and encourages a passion for
lifelong learning at all times

Draft Copy April 2019



. To develop the school as a sensitive and caring community in which the establishment
of good relationships is of prime importance in developing each pupil as an individual
in his own right.

. To ensure that improvements in literacy, numeracy and information technology are
priority targets for all our pupils including those with Special Educational Needs.

. To develop effective links with the community including business and industry so as
to extend the curriculum to enhance teaching and learning.

. To create stimulating learning environments which will encourage the highest possible
educational standards and which challenge our pupils to higher achievement.

. To promote the Catholic Education and the values inherent therein and thus
highlight its relevance to life and contemporary culture. ( faith statement)

. To promote the development of mutual respect, sensitivity, open mindedness and
generosity towards others so as to enrich both personal and community life.

. To promote and develop high expectations among parent/guardians so that parent/
guardians fulfil their vital role in supporting the parent/school partnership.

. To promote the development in all our pupils of a sense of pride in themselves and in
their school.
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Our school motto s

FRATRES
(N
UNUM

School Mission Statement

We place great emphasis on the importance of respectful rela-
tionships and take pride in the welcoming and inclusive atmos-
phere of our school community

«  Our dedicated staff work tirelessly to maximise the potential of
all our students, providing a broad and balanced curriculum
through a wide range of high-impact teaching and learning
strategies.

«  All successes, academic and extra-curricular, are celebrated and
every individual is valued and cared for within our outstanding
pastoral system

« St Patrick’s promotes excellence through earnest effort, compas-

sion and mutual respect and encourages a passion for lifelong

learning at all times
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Rationale

The positive behaviour policy at St Patrick’s Grammar School provides an agreed course of
action amongst teachers, pupils and parents, which promotes effective teaching and

learning, values the worth and value of each person and respects the rights of all members of
the school community. We believe a healthy balance between sanction and rewards is
fundamental and encourage everyone to implement the school rules fairly and consistently.
Suggested but not definitive strategies are included.

Our aims are:

. To foster good behaviour in a positive way within an environment where our children
feel secure and free from emotional and physical harm.

. To enable our children to articulate their fears and concerns and be confident that they
will receive a sympathetic and supportive response.

. To create a calm and caring community where teachers teach and children learn.

. To recognise and respect the rights of each member of our school community.

Responsibilities

While promoting the rights of each individual it is important that everyone recognises their
responsibility in the promotion of a positive behaviour policy.

The agreed rights and responsibilities are summarised as follows:

Draft Copy April 2019



RIGHTS, ROLES &
RESPONSIBILITIES OF THE
TEACHER

ROLES AND RESPONSIBILITIES

To build positive relationships with all members of SPGS

Community

To be classroom leader.

To raise standards

To deliver the curriculum.

To impart knowledge.

To facilitate learning.

To listen and value pupils’ contributions.
To address individual needs.

To monitor and evaluate

To prepare pupils for adult life.

To promote life-long learning.

To be fair and consistent.

To help pupils achieve full potential.

To have pupils’ welfare at heart.

To plan and prepare lessons/be organised.
To instil a love of life-long learning.

Always act/behave in a professional way

To promote the Christian ethos of the school.

To treat others with respect.
To be a positive role model.
To promote a safe and caring environment.

To report on areas of concern.

To accept shortcomings and seek to improve.

To provide support for colleagues.
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To keep abreast of legislation.

To model standards of acceptable
behaviour and to model appropriate
behaviour

To be aware of school policies and help
implement them

To manage, maintain and reinforce
behaviour in the classroom and
throughout the school consistently.

To attend lessons punctually and not
release students before the bell

To liaise with and facilitate Support Staff
To assess pupils for improvement.

To report to parents annually.

RIGHTS OF THE TEACHER

To be treated with respect.

To teach in a safe, healthy and
secure environment.

Opportunities to develop
professionally.

Equality
Adequate resourcing.

To be informed and consulted on
whole school issues.

To be supported by colleagues.
To be valued and acknowledged.

To be kept well informed regarding
needs etc of pupils.



RIGHTS & RESPONSIBILITIES OF
THE PUPIL

RESPONSIBILITIES OF THE PUPIL RIGHTS OF THE PUPIL

To attend punctually To enjoy these rights, pupils must
respect the rights of others.

To take pride in their appearance

To develop as individuals

To be treated with respect.
To come prepared for work—books,

equipment. To be taught in a safe, healthy and

) secure environment.
To listen and co-operate.

To be provided with a positive learning

To participate to the best of their ability. and social experience.

To seek appropriate support as necessary. Opportunities to develop spiritually,
morally, culturally, physically and

To focus on work and care for resources. academically.

To complete homework on time and to the To be free from verbal, emotional and

best of their ability. physical abuse.

To follow the school rules and to be aware To be valued, listened to and

of the consequences of their own actions. acknowledged.

To ensure their behaviour does not impact To be taken seriously when they express

on others’ learning. a concern.

To show respect for self, others and To be consulted on key matters relating

property. to the school.

To strive to behave in an appropriate
manner in line with school policy/rules.

To report harassment/bullying.

To refrain from abuse—physical, emotional
or verbal.

To communicate their concerns in a
respectful manner

To develop as independent learners
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RIGHTS & RESPONSIBILITIES OF
THE PARENTS

RESPONSIBILITIES OF THE
PARENTS—to enjoy these rights
parents ensure that:

Their child attends regularly and on time.

Their child obeys the school rules and
shows respect for other pupils, school staff
and property.

Their child wears the correct school
uniform.

They treat school staff with respect.

They provide the necessary equipment etc
and oversee homework.

They make an appointment when they wish
to meet a member of staff.

They tell the school promptly of any
concern about their child.

They contact school regarding absences
and provide notes of explanation.

They respond quickly to concerns raised by
the school.

They attend at least one parent/teacher
meeting each year.

They inform school promptly of changes in
addresses/email addresses/telephone/
mobile numbers/change in family
circumstances.

They try to ensure their son comes to
school well-rested.

They take responsibility for their child’s
behaviour.

They co-operate and support the school
fully in the implementation of the agreed
Behaviour Policy and all school policies.

RIGHTS OF THE PARENTS

To receive a quality education for their
child.

To have their child taught in a warm,
welcoming and safe place.

To have their child treated fairly and
with respect.

To seek support for their child if he has
any problems.

To be responded to sensitively when
raising any concerns.

To be told promptly about any concerns.

To be informed about anything which
affects their child’s education.

To be consulted on key matters relating
to the school.



RIGHTS & RESPONSIBILITIES OF
CLASSROOM ASSISTANTS

ROLES AND RESPONSIBILITIES

To assist the classroom manager

To assist in the delivery of the curriculum
with direction on a one-to-one basis.

To impart knowledge.

To facilitate learning.

To listen and value pupils’ contributions.
To address individual needs.

To monitor and evaluate.

To prepare pupils for adult life.

To promote life-long learning.

To be fair and consistent.

To help pupils achieve full potential.
To have pupils’ welfare at heart.

To prepare for lessons/be organised.

To promote the Catholic ethos of the
school.

To treat others with respect.

To be a positive role model.

To promote a safe and caring environment.

To report any areas of concern.

To accept shortcomings and seek to
improve.

To provide support for colleagues.

Always act/behave in a professional way.

To keep abreast of legislation.

To set standards of acceptable behaviour.
To maintain, reinforce and support
behaviour in the classroom/school.
(Where appropriate and with teacher
guidance)

To attend lessons punctually.

To assess pupils for improvement.

To report to parents annually (as part of
Annual Review)

To model appropriate behaviour.

RIGHTS OF THE CLASSROOM
ASSISTANT

To be treated with respect.

To work in a safe, healthy and secure
environment.

Opportunities to develop professionally.
Equality and fairness.
Adequate resourcing.

To be informed and consulted on key
whole-school issues.

To be supported by colleagues.
To be valued and acknowledged.

To be kept well-informed regarding the
needs etc of pupils



ST PATRICK’S GRAMMAR SCHOOL RULES

We respect and care for ourselves, others and property (safe treatment rule)
We have respect for all school community and property

We listen to others when they are speaking

We leave other people’s belongings alone

We always remember our manners

We will be kind to others

We will show people we care and are considerate

We come to school on time and ready to learn (learning rule)

We will come to school on time every day

We will be on time for every lessons

We will attempt all activities/tasks given to the best of our ability

We will be fully prepared for all lessons

We will attempt to complete homework on time and to the best of our ability

We listen and take turns to speak (talking & listening rule)

We will listen attentively to the teacher so that we will know what to do
We will make positive contributions to learning

We will speak respectfully

We will listen to others

We will seek permission to speak

We move quietly and carefully around the school (safe movement)

We walk on the left on the corridors and stairs

We will stay in our designated Year Group areas at break and lunch times
When we arrive at a classroom we line up

We will walk at all times indoors without pushing or shoving

We will only eat in the designated areas

We will leave school bags in the designated areas

We will adhere to the “Hands Off” rule

We will ensure our appearance is appropriate for school

o We will wear our full school uniform

o We will project a positive image of Saint Patrick’s Grammar School
o We will follow the school’s policy for appearance
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DRESS CODE

‘We want our students to wear their school uniform with pride and to project a positive
image of themselves and of our school to members of the wider community’

Uniform

Complete school uniform must be worn to school each day as outlined in our guidance to
parents.

Blazers

It is compulsory for each student to have a school blazer. Each student must bring a blazer to
school each day. A blazer should be worn on the journey to and from school. It is
compulsory for all students to wear a school blazer when they are attending events

outside of school (unless otherwise directed). No student will be allowed to attend an event
outside of school without a school blazer. Jumpers may be removed if preferred.

Jewellery

Each student may wear only the following as jewellery: one wrist watch.

Hairstyle

Hairstyles should be simple, of a natural colour and kept above collar length.

Shoes

School shoes must be BLACK in colour. No canvas or trainer type shoes are permitted.
Parents should ensure that footwear is appropriate for all weather conditions.

PE Uniform

There is no requirement to purchase a PE uniform.
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MOBILE PHONES

Mobile Phones

For reasons relating to Safeguarding and Health & Safety, mobile phones may be brought to
school provided they are turned off and kept out of sight at all times when students are on
school premises.

They will be confiscated immediately if they are seen by any member of staff or are turned
on at any time during the school day.

Phones which have been confiscated will be given to one of the VPs and may be collected by
the student at 3:25pm on the day of confiscation. In the case of a second or subsequent
offence, one of the VPs may contact a parent to collect the phone.

In an emergency or in special circumstances, an arrangement may be made in consultation
with the school Principal.

Contact with/from home is readily available through the school office.
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REWARDS

Reward System

e The Merit Reward Scheme is in use Year 8 to 14.
e This system utilizes SIMs for the recording of merits.

e Pupils will earn merits through good behaviour, which they can cash in to receive
various prizes or privileges, ranging in value according to how many merits they have
saved.

e This scheme will reward all positive behaviour and in particular the silent majority who
routinely do what they are told without a word.

e The Merit scheme is supported by school funds and additional fundraising.

Additional Rewards being used

Letters of praise sent home

Skip the Queue Passes

Vouchers

Lunch Passes

Breakfast with Year Head

Merit Postcards to acknowledge various thresholds
Reward Assemblies

Phone call home

Fun Trips out

Positive emails to parents

Merit Awards
A pupil will receive a merit for each day he is in school without a negative comment or
late mark on SIMS.

Merits will be tallied and recorded in the Form Class as a motivational tool.
There will be an inter-class/Year/Key Stage competition.
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BONUS MERITS

A bonus merit can be awarded for an exceptional contribution to school life.

A teacher can add positive comments on SIMs for the form tutor to read and report to home.
However these are not bonus merits.

The teacher can award a good news card for these incidents.

If a student has made an exceptional effort in the course of a school day he can be awarded a
bonus merit.
Note, as explained, to be meaningful, a pupil can only be awarded one bonus merit.

For example;

If a child:

e Produced a essay/project which took a lot of extra work. Showing marked improvement.
e Showed initiative to do extended self study in a topic on an area covered in class.

e Consistently volunteering to help in canteen, cloakroom, office staff etc.

e Participated in a school assembly involving a lot of extra time in preparation.

e Represented the school in an inter school /school competition/ presentation

¢ Intervened positively in a bullying, fight, child protection situation.

e Made an exceptional contribution to a charity event.

e Won a competition outside school eg sporting, arts etc.

e Sang solo, read etc at a school function.

e Acted as buddy/ mentor for another student experiencing difficulty.

e Showed remarkable and sustained improvements in attendance, punctuality or behaviour.
e Participated positively in an after school club for a school term.

e 100% attendance / punctuality for a term/ half term.

e With exceptional circumstances but still maintain school work to a high standard.

e Who consistently volunteers to improve school life. e.g. litter patrol, prefects duty etc.
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PRIZES AND PRIVILEGES

Merit thresholds will be set at multiples of 25. Differentiated by the time taken to achieve
the merit.
Each threshold will be acknowledged by a child getting a postcard home

Prizes Privileges
Examples only
25 1™ Postcard pass out of 20 min detention
50x printer credits
Early lunch
50 2" postcard Use of meeting room for break with 3 friends
Choice of 50 merit prize Free lunch
75 3" postcard Free use of the canteen at Break for a week
Choice of 75 merit prize Film Show in classroom
100 4™ postcard Coffee Break with Principal
Choice of 100 merit prize School branded hats
125 5™ postcard Free use of canteen for a week
Choice of 125 merit prize Permission to go home for lunch
150 6" postcard School stationery/sporting equipment
Choice of 150 merit prize
175 7™ Postcard School trip
Choice of 175 merit prize Handball/ gloves/football
200 8" postcard School sweatshirt/half-zip
Choice of 200 merit prize Footballs
Kit bag/ kit
1Tunes voucher
Voucher

Class of Month!

The class of the month will get a box of sweets or be offered another privlege in recognition
of their group effort.

Class of the year will get a school trip or another opportunity will be arranged.
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PRIZES AND PRIVILEGES

Underpinned by building positive relationships, attention, coaching and prais-
ing and redemption rather than revenge. Promoting social skills, problem
solving and motivating through incentives—all of which decrease inappropri-

ate behaviours.

~
Principal Rewards
Prize Giving
Award from Examination Body
Jf
Whole School Trip/ Residential
( L
Vice Principal Rewards
Most Improved Pupil in year/ KS
award
\. J Head of Key Stage Rewards )
Award Assemblies
Prizes/ Certificates etc
Highlighting significant class/ year /
individual achievements
\__ J
4 Year Head Rewards N

Award Assemblies highlighting
Most merits/ Individuals/ class
Highlighting Significant individual/
class achievements

Form Teacher Reward

Merit card home

Good phone call/ email home
Good news card sent home

\. J

/" Subject Teacher Reward N\
Bonus merits awarded
Good news card
Verbal/ written praise on SIMs

\_ J
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In St Patrick’s Grammar School we
prefer to use preventative rather than
reactive strategies.

We are aware of the need to build
positive relationships.

Some of the strategies staff may use
to prevent or de-escalate potential
behaviour incidents are listed below

-Creating/maintaining relationships

‘Tactical ignoring

-Praise/ proximity praise

5W reflection form

-Daily Report

-Active learning activities

*Class layout

*Rules Reminders

-Good news cards/ emails home

.Circle Time

-Distraction/ action breaks

Draft CofirApri A0t ards

*Time out fimetable

-Parent interviews

*Counselling

Community projects

Restorative Practices

‘Target setting

*Mentoring

*Given responsibility role

*Sharing strategies

*Clean slate daily

-Disguising frustration

‘Task analysis

Earned free time

‘Formalised referral system

-Limited choices



A STAGED REFERRAL PROCESS

If progress is made on targets set by Subject Teacher then pupil continues to be monitored by Subject Teacher
If poor progress is made after agreed time then Subject Teacher makes referral to Form Teacher

Level 2:
Intervention by Form Teacher
Reasons for:
Repeated reports of poor behaviour
Lateness to Form Class
Persistent poor equipment
Poor effort in numerous lessons

Action:

Set targets

Phone call home

Discuss concerns with pupil

Round robin from staff on attitude and
behaviour/ SIMs

Daily contact with pupil/Monitor lates

Follow Good Practice Guidelines/ SEN
Resource File / school policy

If progress is made then pupil is informally monitored by Form Teacher
If poor progress is made after 2 weeks then Form Teacher should refer the matter to HOY with any completed SIMS reports to date

Level 3: Head of Year Intervention
Reasons for:
Persistent poor behaviour and
Failure to meet targets to date
Return from suspension
Serious issues at HOKS discretion
Persistent poor behaviour in corridors
Truancy

Action:
Set targets
Parent/pupil meeting
Behaviour contract
Monitor progress towards targets
Liaise with Form Teacher regarding progress
Follow Good Practice Guidelines/ SEN
Resource File / school policy

If progress is made then pupil is monitored by Form Teacher
If poor progress is made after 2 weeks then referral to be made to HOKS

If progress is made then pupil is monitored by Form Teacher
If poor progress is made after 2 weeks then referral made to Senior Pastoral Leader/VP

If progress is made then pupil is monitored by Form Teacher
If poor progress is made after a negotiated time then pupil may be referred to the Principal by the VP




BEHAVIOURS

Behaviours to be addressed by relevant members of staff

Staff are to deal with student behaviour at the different levels outlined below by using a
range of strategies from Good Practice Guidelines/ SEN Resource File and by support from

colleagues.

K Head of Year \

Failure to attend opportunities of
HOD detention

Personal issues leading to poor
behaviour

Failure to comply with sanctions /
strategies laid down by FT/
HOD

Follow up any reports and feedback
to FT

Persistent refusal to hand over
jewellery / non-uniform

Persistent inappropriate language

Persistent bullying

Persistent defiance of the uniform
code

Disruption of learning in several
subject areas

Persistent latecoming

Poor attendance between 85-92%
%

Persistent poor behaviour in
corridors.

Persistent refusal to hand over
mobile phone

Persistent truancy—Refer to VP/
EWO

- /




INTERVENTIONS PYRAMID

Head of Year intervention

Form Teacher Intervention- detention —
contact with parents/guardians
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Relationships are key. Depending on the situation and who the child has the appropriate re-
lationship with/ who the child likes at the time and who is available (i.e. taking accounts of
maternity leave, sickness, past allegations about staff by the pupil)

Further to whole school de-escalation, diffusion and the appropriate differentiation of cur-
riculum, if additional support is required, an agreed Individual Behaviour Plan may be draft-
ed to inform the Form Teacher, Year Head, Vice Principal. If a student has a Statement of
Special Educational Needs for SEBD (Social, Emotional and Behavioural Difficulties), it is im-
portant to consider this when managing any behavioural issues. Staff will be informed
about the difficulties and will be given strategies for managing the behaviour. Staff will also
be informed as to which stage on the Code of Practice the child is at. Parents/ Carers will
be made aware of the child’s status on the Code of Practice and be involved at the ap-
propriate stages.

Stage 1 Note of concern- with support/ report from Form Teacher/ Year Head/ Vice
Principal/ Principal as appropriate.

Stage 2 Further support at school level- with support/ report from Form Teacher/ Year
Head/ Vice Principal/ Principal as appropriate

Stage 3 Form Teacher/ Year Head/VP- At this stage the school have asked for support

from outside agencies( eg. Behaviour Support Team, Educational Psychol-
ogy/ Pupil Personal Development Service), with support/ report from
Form Teacher/ Year Head/ Vice Principal/ Principal as appropriate. ( Pa-
rental consent is required)

Stage 4 Statutory assessment of needs with support/ report from Form Teacher/ Year
Head/ Vice Principal/ Principal as appropriate.
Stage 5 Statement- with support/ report from Form Teacher/ Year Head/ Vice Principal/

Principal as appropriate
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DETENTION

After-School Detention takes place on Thursdays from 3.25pm to 4.25pm and will be
supervised on a rota basis by HOYs/HOKSs/VPs

After-School Detention:

Administration

Students will be informed by their Form Teacher if they are to attend an After-School
Detention

Parents will be informed by text message that their son will be serving an After-School
Detention

After-School Detention will be issued for the reasons set out in this policy

All attempts will be made to address student behavior issues in a positive manner
before an After-School Detention is issued and the issue of an After-School Detention
will be at the discretion of the Form Teacher

After consultation with the Pastoral Teams, a tiered system of detentions has evolved in Key
Stages 3 and 4. The tiered systems in operation are outlined below:

Key Stage 3

S OO

3 demerits on SIMS — After School Detention (At the discretion of the Form Teacher)
1 demerit on SIMS —Breaktime DT the following day

Persistent poor behaviour — Lunchtime DT (At the discretion of HOY)

Students can use Breaktime/Lunchtime DTs to “work off” an After-School Detention
One After-School Detention = 4 x Breaktime DTs or 2 x Lunchtime DTs

Key Stage 4

S OO

<SS <

1 demerit on SIMS —Breaktime DT the following day

Breaktime DT supervised by Pastoral Team on a weekly rotational basis
Non-attendance at Breaktime DT—Students can do a Lunchtime DT

Lunchtime DTs are generally supervised by Year Head or SMT member on Canteen
duty

Students can use Breaktime/Lunchtime DTs to “work off” an After-School Detention
One After-School Detention = 4 x Breaktime DTs or 2 x Lunchtime DTs

Is a student fails to turn up to a Thursday After-School Detention, HOY or HOKS will
make a phone call home and the student will attend an After-School Detention of
Friday 3.25pm—4.25pm
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Involving Parents

Parents are encouraged to take an active part in the school. We believe that it is essential to
establish trusting relationships with all parents so that we can work together in partnership to
encourage all students to behave in a positive manner.

Procedures in Place when there is Concern about a Pupil’s Behaviour

If there is concern about a pupil’s behaviour, his parents will be invited to talk to the Form
Teacher. This will allow the teacher to find out if there are any factors that might be
affecting the pupil. The teacher will then discuss how school and home might help the pupil
to improve his behaviour. This might involve extra encouragement or periodic contact with
parents to monitor progress.

It is hoped that all pupils will make progress but sometimes the concerning behaviour
continues and more support is required. The Form Teacher will then discuss ways of helping
the pupil improve his behaviour with the Head of Department, Head of Year or Special
Needs Co-ordinator. A behaviour plan and/or risk assessment may be drafted with targets
agreed with parents and the pupil.

After an agreed period, the plan will be reviewed and if there has been progress the child
might continue with the plan with amended targets or it might be deemed unnecessary. If
progress has been limited, a referral might be made to a specialist support or to the
Behaviour Support Team with parental consent. (Stage 3)

In very exceptional circumstances a pupil might be excluded from school temporarily or
permanently. This will be carried out in line with the Suspensions and Expulsions Policy.
The Education Welfare Service will be asked to support the pupil and his parents and a

return to school will be negotiated, with support, if considered necessary.
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REVIEW & EVALUATION

Other Forms of Support

Additional support will be available from various outside agencies including;

. Behaviour Support Team.

. Our Assistant Advisory Teacher is Ms M Coogan

. The Education Psychology Service — Ms C Groves

. The Educational Welfare Service—MSs Aisling Fitzpatrick/Mr O Houlihan

Counselling

MONDAY
TUESDAY
WEDNESDAY  |Ms Aine McDonald 9.30 am—1.00pm

THURSDAY
Training Needs

Staff have attended SIMs training and behaviour management training to support the
Positive Behaviour Policy. Staff have received Positive Behaviour Management training
from the Behaviour Support Team.

Evaluation

The effectiveness of the policy will be measured by;

. A reduction in the number of pupils being sent to senior staff;

. A reduction in the number of pupils referred to external agencies;
. A reduction in suspensions

. A reduction in detentions

. Increase in rewards and merits being awarded.

. Increase in attendance percentage.

Review

This policy has been written and agreed with the SELB Behaviour Support Team. It will be
reviewed regularly in response to on-going advice and training. It will form part of the
school’s overall Pastoral Care Policy.
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LINKS WITH OTHER SCHOOL POLICIES

It should be noted that this positive behaviour policy should not be viewed in isolation or as
a stand-alone document. To be truly effective, it should link with the following school
policies including:

. Anti-Bullying

J Child Protection

o Drugs/Substance Abuse

. Pastoral Care

. Special Educational Needs and Disability
. Teaching and Learning Policy

. Assessment and Reporting Policy
J Detention Policy

o Safe Handling Policy

o Healthy Eating Policy

o Complaints Policy

. Relationships & Sexuality Policy

J Internet and Responsible use of Multimedia

Signed Vice Principal/ Principal

Date

This policy was agreed at the Senior Pastoral Team Meeting date
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